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woLvirnamprony CoOrporate Parenting Board

COUNCIL 18 May 2017

Report title Corporate Parenting Board Work Plan 2017-18
Cabinet member with lead Councillor Val Gibson
responsibility Children and Young People
Wards affected All
Accountable director Emma Bennett, Children and Young People
Originating service LAC Service
Accountable employee(s) Alice Vickers Corporate Parenting Officer
Tel 01902 553005
Email Alice.Vickers@wolverhampton.gov.uk
Report to be/has been People Leadership Team
considered by CiCC

Recommendation for action or decision:
The Corporate Parenting Board is recommended to:

1. Consider the enclosed proposed Work Plan outlining the Corporate Parenting Board’s
activities for next 12 months.

Recommendation for reviewing, commenting and feedback:
The Corporate Parenting Board is asked to review, comment and feedback:

1. The 12 month Work Plan of Corporate Parenting Board.
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Purpose

The Corporate Parenting Board to set clear strategy and political direction in meeting the
Council’s corporate parenting responsibilities.

Background

The Corporate Parenting Board meet regularly and as it is the beginning of the political
year a new Work Plan needs to be considered.

Financial implications
There are no financial implications as a result of this report.

Any costs associated with the work plan will be contained within existing budgets within
the Children and Young People’s Service. [NM/04052017/K]

Legal implications

The Corporate Parenting Board Work Plan has no legal implications. [TC/04052017/M]
Equalities implications

There are no equality implications as a result of this Work Plan.
Environmental implications

There are no environmental implications as a result of this Work Plan.
Human resources implications

There are no human resources implications as a result of this Work Plan.
Corporate landlord implications

There are no corporate landlord implications as a result of this Work Plan.
Schedule of background papers

Corporate Parenting Board Work Plan 2017-2018.



